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-------------------------------------------------------------------------------------------------------------------------------------
Department Financial Report

Marine Corps League, Department of West Virginia Hershel “Woody” Williams Scholarship Foundation:
21 Mar 2012 beginning balance: $19,368.37   Deposits: $500.00  Interest: $4.53
18 April 2012 ending balance: $19,872.90
Please send all scholarship donations to John Nanny,  P.O. Box 2121, Wheeling, WV 26003-0234.
Marine Corps League, Department of West Virginia General Account and Paymaster Report: 
21 Mar 2012 statement beginning balance: $6,864.26  Deposits: $115.00  Debits: 0
18 Apr 2012 statement ending balance: $6,979.26

-------------------------------------------------------------------------------------------------------------------------------------
Membership and Unpaid Dues

Department membership from 3/31/2012 listing received from National HQ. Total life members: 457, total paid: 
739, total unpaid: 63.  Detachment paymasters will receive a copy of their respective Detachment membership 
for this same period. This information is to be shared with the Detachment Commandant and Jr Vice 
Commandant so emphasis can be given to encourage these unpaid members to pay their annual dues. A 
suggestion might be to have them consider becoming a life member. Detachments can work out a payment 
schedule where anyone who wants to become a life member can make monthly payments to the Detachment. 
Note that the entire required amount per age must be paid to National as payments are not acceptable. Life 
member fees are: age 0 to 35, $500; Age 36-50, $400; age 51-60, $300; and over age 61, $150. Whatever the 
Detachment decides on a payment schedule for any life member is acceptable.  If your Detachment has 
members who continuously fail to pay their dues and numerous attempts have no impact, consider a transfer 
from your Detachment to a Member at Large (MAL) status. National will send their annual dues notice to them 
and this does not reflect on unpaid members in your Detachment. This idea needs some serious discussion 
within your Detachment and any transfer requires the approval during your membership meetings. This should 
only be considered as the last resort and should be considered as an administrative action only.  
A member can not be transferred if his dues are not current and is considered delinquent. All transfers must be 
in good standing.

-------------------------------------------------------------------------------------------------------------------------------------
Detachment Web Pages

Detachments need web pages updated as National is focusing on this.  Det Commandants need to assign a Web 
Sgt and can obtain assistance from Dept Web Sgt Steven Swenton. The respective Detachment Commandant 
must contact National HQ by sending an email to http://www.mcleague.com. After logging onto the site, just 
type in your information and request eyes-only information for the Detachment Commandant who will 

http://www.mcleague.com/


receive a password and all information on how to establish a web site for their detachment. If a detachment has 
requested this information and requires further assistance, they are requested to contact Department Web Sgt 
Steven Swenton at marine771@netzero.net or 304-277-8872.

-------------------------------------------------------------------------------------------------------------------------------------
Hershel “Woody” Williams Scholarship Recipients

John B. Nanny, Chairman, Scholarship Foundation has announced the recipients of the 2012  Department 
scholarship who will be presented a check for  $1000.00 each during the Department Convention Banquet in 
Charleston, May 12, 2012. Congratulations to each. 

Jessica Robertson, Northern Michigan University
Marine: Timothy Murphy, (grandfather) Det. 1143, Eastern Panhandle

Carly Bowman, Tulane University
Marine: John Whitfield, (grandfather) Det. 340, Huntington

Westin J. Laing, University of Tennessee @ Knoxville
Marine: C.R. "Bob" Laing, (grandfather) Det. 340, Huntington

Joel Elliott, Denison University
Marine: Bernard Lyons (grandfather) Det. 1087, Wood County

Jennifer M. Gallaway, West Virginia University
Marine: Terra Gallaway (mother) Det. 771, Wheeling

Megan E. Gallaway, West Virginia University
Marine: Terra Gallaway (mother) Det. 771, Wheeling

-------------------------------------------------------------------------------------------------------------------------------------
 Military Service Makes Men Grumpier

A new study appears to support what recruiters have known for years: Military service transforms people. But 
for friends, family and future co-workers of recruits, the transformation may not be for the better. The study 
from Washington University in St. Louis found that military service — combat excluded — seems to make men 
less “agreeable.” And the effects appear to linger long after troops hang up their uniforms.

U.S. and German researchers looked at two groups of German male students, all of whom were required to join 
the military or choose civilian volunteer service programs after high school. The subjects were given personality 
tests before their service and were followed for nearly six years after, receiving three additional tests.
According to the results, students who elected military service were less agreeable and less neurotic to begin 
with than their civilian counterparts. But they were even less agreeable — a measure of the subjects’ ability to 
be pleasant and accommodating in social situations — after serving.
In short, military service made them grumpier.
“Military recruits are a little less warm and friendly to begin with and the military experience seems to reinforce 
this — as after service, men score even lower on agreeableness when compared to individuals who did not go 
into the military,” said lead study author Joshua Jackson. “This influence appears to linger long after the soldier 
has re-entered the workforce or returned to college.”
A low level of “agreeableness” corresponds to personalities that are less likely to worry, more prone to 
aggression and favor competition over cooperation — traits that may be great for waging war or conducting 
business but not so terrific for personal relationships.
A separate study conducted in 2006 at University of California-Riverside showed that lower levels of 
agreeableness correspond with higher levels of conflict in romantic relationships and difficulties getting along 
with friends.
Still, there is an upside, Jackson added. “People with lower levels of agreeableness are often more likely to fight 
their way up the corporate ladder and make the sometimes unpopular decisions that can be necessary for 

mailto:marine771@netzero.net


business success,” he said.
The new study, “Military Training and Personality Trait Development: Does the Military Make the Man or Does 
the Man Make the Military?” was published in the journal Psychological Science.

-------------------------------------------------------------------------------------------------------------------------------------
Department Bylaws and Leadership Training 

Grievance
Whenever any individual member commits an act contrary to the National Bylaws and Administrative 
Procedures of the Marine Corps League, or an act which is not deemed in the best interest of the Marine Corps 
League, a charge in writing, submitted by the accuser, shall be forwarded to the Department Commandant, 
Department Judge Advocate, the National Commandant and the National Judge Advocate. National 
Administrative Procedures Chapter Nine and Department Administrative Procedures Chapter 8 will be 
followed.

Grievance - How to File
(1) Whenever an individual member, a Detachment, a Detachment Officer, or a Department, or a Department 
Officer commits an act contrary to the National Bylaws and Administrative Procedures of the Marine Corps 
League, or an act which is deemed not in the best interest of the Marine Corps League, said member, 
Detachment/Detachment Officer, or Department/Department Officer shall be charged as follows:

(2) A charge, in writing, submitted by a Claimant (Accuser), shall be forwarded to the Department 
Commandant, Department Judge Advocate, National Commandant and National Judge Advocate.
          (a) Upon receiving the written complaint, the Department Commandant shall, within three (3) days, 
forward a copy of the complaint to the accused (Defendant).
          (b) The Department Commandant and the Department Judge Advocate shall have twenty (20) calendar 
days in which they may conduct a preliminary informal investigation to explore the possibility of a negotiated 
settlement. In the absence of a settlement within the twenty (20) day period, the Department Commandant shall 
immediately appoint a Hearing Board as required herein, which shall convene within forty (40) calendar days of 
such appointment.
        (c) The Department Commandant shall appoint a Hearing Board, composed of himself/herself as 
Chairperson, the Department Judge Advocate and a minimum of three (3) other Department members, none of 
whom should be a member of the Detachment of either the Claimant or Defendant.
        (d) “Charges” preferred under this Chapter shall not be by reference to any Chapter Nine Section. 
“Charges” should be detailed and provide such information as necessary to adequately explain the reason for the 
charge(s) being filed and to inform the Defendant so that a defense may be prepared.

Procedures - The following procedures will be followed:
(1) The Jurisdictional Judge Advocate must notify the Claimant (Accuser) and the Defendant (Accused) of the 
members appointed to the Department Hearing Board no less than twenty (20) calendar days prior to the 
convening date of the Board. The Claimant and the Defendant shall have ten (10) calendar days to object to any 
or all of the appointed Board Members, with the exception of the Jurisdictional Judge Advocate. Upon receiving 
a written challenge, the Jurisdictional Judge Advocate will petition the Department Commandant to appoint 
replacements. Potential Hearing Board Members who may have a conflict of interest through friendship, 
marriage, family relationship or prejudice must excuse them from sitting on the Board. If the Jurisdictional 
Judge Advocate must be excused from sitting on the Board, the Department Commandant will appoint a 
replacement, preferably a Past National or Past Department Judge Advocate or a Past National or Past 
Department Commandant. The Claimant has the burden of proving any and all disciplinary charges of the 
allegations to the satisfaction of the Hearing Board that the grievance is justified and that the accusation(s) 
contained therein are true and accurate.

(2) Claimant (Accuser) and the Defendant (Accused):
 a. The Claimant and/or Defendant will be responsible to invite his/her witnesses. A complete list of all 

witnesses must be given to the Chairperson of the Hearing Board at least fifteen (15) calendar days prior to the 



convening date of the hearing.
b. The Claimant/Defendant, or their counsel, may conduct the cross examination of witnesses. Only one 

person from each side will be permitted to interrogate. If the counsel is utilized, the principals may not question 
the witnesses.

c. Members of the Hearing Board may conduct inquiries of the witnesses.
d. Whenever a grievance has been filed, or is pending, neither the Claimant of the Defendant will be 

permitted to submit a “Request for Transfer” until the grievance has been resolved.

(3) Recorder - The Chairperson of the Hearing Board will appoint a recorder, preferably from the local area. 
The duties of the recorder are as follows:

a. Will be the sole operator of the recording device.
b. Maintain a log of tape(s) activities. (See Attachment 1-1, Page AP 9-10, National/Department Hearing 

Board Form.)
c. At the close of the hearing, turn over the log and all tapes to the Jurisdictional Judge Advocate.
d. The Jurisdictional Judge Advocate will sign the log as custodian of the tape(s).
e. A copy of the Jurisdictional Judge Advocate’s log will be sent with all requests  for copies of the 

tape(s).
f. The recorder will not participate in the Hearing Board’s deliberations.
g. The Chairperson of the Hearing Board will appoint a Sergeant-at-Arms, preferably from the local 

area. The duty of the Sergeant-at-Arms is to preserve order and to perform other duties as required by the 
Hearing Board.

(4) Hearing Board:
a. The Hearing Board is empowered to convene a hearing at a time and place of its convenience within 

the State in which the grievance occurred. The Board may call witnesses from lists provided, invite additional 
witnesses and it may also conduct its own independent investigation.

b. A complete list of witnesses will be given to the Chairperson of the Hearing Board, at least fifteen 
(15) calendar days prior to convening the hearing.
            c. Fifteen (15) calendar days prior to the convening the Hearing Board, the following items must be 
submitted to the Jurisdictional Judge Advocate (Department or National):

d. Notarized statements from any witnesses that cannot appear at the hearing.
e. Copies of all exhibits to be offered as evidence.
f. The Jurisdictional Judge Advocate will distribute the depositions exhibits to the Claimant and the 

Defendant seven (7) calendar days prior to the date of the hearing.
g. The Chairperson will provide the Claimant and the Defendant with a list of all invited witnesses five 

(5) days prior to convening the hearing.
h.  All testimony will be given under oath. The oath will be, “I solemnly affirm to tell the truth, the 

whole truth and nothing but the truth.”
i. There will be no other tape recording of the proceedings of the Hearing Board, other than the 

recording(s) taken by the official recorder. The Board will make available to the principals, upon request, a true 
copy of the proceedings. The cost of such reproduction shall be borne by the principal requesting the copy.

j. The Hearing Board will demand that proper decorum be maintained at all times. Spectators will not be 
permitted to participate in the hearing in any manner. Disturbance or poor manners may result in the 
Chairperson ordering the Sergeant-at-Arms to clear the room and the hearing will continue in a closed-door 
session.

k. The decision of the Hearing Board shall be made in writing and must be affirmed by a majority of the 
Board. It shall be forwarded to the claimant and the Defendant within fifteen (15) calendar days after the 
termination of the Hearing Board, with copies sent to the National Commandant and the National Judge 
Advocate.

l. Either the Claimant or the Defendant may make a written appeal of the decision to the National Judge 
Advocate. Any appeal must be made within thirty (30) calendar days after receiving a copy of the Hearing 
Board’s decision or a copy of the proceeding, whichever is applicable.



m. An appeal of the National Judge Advocate’s findings on the Hearing Board’s decision may be made 
to the National Board of Trustees, via the National Commandant;  however, such an appeal will be postmarked 
no more than fifteen (165) calendar days after acknowledgement of the receipt of the National Judge Advocate’s 
findings, by the signature on the return receipt of the person appealing the decision. The National Board of 
Trustees shall review the appeal at the first scheduled meeting subsequent to receiving such appeal. The 
decision of the Board of Trustees shall be final.

n. All correspondence required by the Administrative Procedures listed in Chapter Nine - Grievances 
will be by certified mail with a return receipt requested.

o. Legitimate travel and lodging expenses of Hearing Board members shall be charged to the 
Department, reimbursable upon submission of a voucher.

Discipline
Offenses - The following offenses are recognized and must be processed in accordance with the applicable 
section or sections of Chapter Nine:
(1) Violation of oath of membership.
(2) Violation of oath of office.
(3) Conduct unbecoming of a member of the Marine Corps League, or an action detrimental to the League.
(4) Conviction of any crime, which constitutes a felony in City, County, State, or any Federal Court in the 
United States of America.

Appeals - In a disciplinary hearing, as is required in Section 800, if either the Claimant or Defendant elects to 
appeal the decision, or requests a copy of the Hearing Board’s proceedings, as provided in 900 Sections, the 
thirty (30)-calendar day limitation imposed shall commence after receipt of the copy as acknowledged by 
signature on the return receipt. The Jurisdictional Judge Advocate may be called as a witness. The National or 
Department Commandant shall appoint preferably a Past National or Past Department Judge Advocate, Past 
National or a Past Department Commandant for the excused Jurisdictional Judge Advocate.

Veteran Service Organizations - The MCL does not or can not regulate which veteran service organizations 
their members can join. The requirements for membership are specific for each as well as the articles of clothing 
they may wear in these additional organizations. To challenge a league member for joining one of these other 
organization can be considered discrimination and is a violation of the Rights of Members per National Bylaws 
and Administrative Procedures 630 and that member can be charged with a Violation as per Section 830.

Verify Status of Member  - National Bylaws and AP Section 625 clarifies if there is reason to believe a 
member of the Marine Corps League does not meet the membership qualifications to be a regular member of 
the League, this (these) reasons must be submitted to the Detachment Commandant who will require the 
Detachment Judge Advocate to make a careful investigation into the charge as presented.

-------------------------------------------------------------------------------------------------------------------------------------
Department Quarterly or Convention Bid

Any Detachment can submit a bid to host a Department Quarterly Meeting or Convention.  The membership of 
the Detachment must approve the bid and the Detachment Commandant must submit the bid during a regular 
Department meeting or at Convention. This bid can be oral or in writing to the Time and Place Committee.

When a Detachment considers a bid, it must ensure a site large enough to accommodate those members 
attending the event. For the convention, a suitable hotel with adequate rooms, meeting spaces for the MODD 
Pack Growl, business meeting and banquet is available on site. In addition, when considering a hotel, visit 2-3 
to compare prices per room and select one that provides free breakfast and parking with the room price. Get the 
hotel to donate space for the Hospitality Room and give them a free ad. Have a Hospitality Room on Friday 
night from 5 PM till 11 PM. Have a business donate items for this. Leverage one against the other for best price 
for those members attending. The lower the cost, the more members who attend. When considering a site, factor 
in the distance to travel, room rate plus tax, meals, banquet and incidental costs to attend. 



Wait until your bid has been approved before you do anything. Form a Convention Committee with a Chairman. 
The host detachment receives the advance registration fee at $5 each member. An ad book is where your 
Detachment makes money as you keep everything after the print expense.  Prices for various pages in the book 
have usually been: $100 full page, $50 half page and $25 quarter page and a price for business card ads. The 
detachment can shop and get the best price for printing in black and white. Detachments will often purchase an 
ad in your book but it is not mandatory. Detachments are also asked to donate funds toward the expense.  In 
selling ads, use a previous ad book from a recent convention to sell suggested ads. Be sure to go to your local 
Visitors Center and any veterans organization.  Give free ad to businesses for food items for the Hospitality 
Room as well as for room decorations and or door prizes. Give free full page ad to printer. Suggest ad to match 
cost of items. In selling ads, have members target selected businesses in your area. Brainstorm and write them 
down during one of your meeting as it saves time. Suggest those businesses that visitors might want to use. 
Don’t waste your time trying to see fast food establishments if they are corporate,  because it takes too long to 
get the ad back. Accept free coupons from them to help promote event. Have the business make a check out to 
your Detachment and give them a pre-made receipt. There is no limit on the number of pages you can have in 
your ad book. Suggest making 150 copies and give a free copy to any business that purchases a half page or 
more. Suggest inviting VIP’s and dignitaries for the banquet that are long time supporters of your detachment. 
Be sure to coordinate with the Department staff thus ensuring smooth event.

-------------------------------------------------------------------------------------------------------------------------------------
Medicare Eligible Veterans

If you are a veteran with Medicare eligibility you have the following options for health care: 
If you have or can get both Medicare and Veterans benefits, you can get treatment under either program. When 
you get health care, you must choose which benefits you are going to use. You must make this choice each time 
you see a doctor or get health care, like in a hospital. Medicare cannot pay for the same service that was covered 
by Veterans benefits, and your Veterans benefits cannot pay for the same service that was covered by Medicare. 
You do not have to go to a Department of Veterans Affairs (VA) hospital or to a doctor who works with the VA 
for Medicare to pay for the service. However, to get services paid by VA, you must go to a VA facility or have 
the VA authorize services in a non-VA facility. 

If the VA authorizes services in a non-VA hospital, but doesn't pay for all of the services you get during your 
hospital stay, then Medicare may pay for the Medicare-covered part of the services that the VA does not pay for. 
Example: John, a veteran, goes to a non-VA hospital for a service that is authorized by the VA. While at the non-
VA hospital, John gets other non-VA authorized services that the VA refuses to pay for. Some of these services 
are Medicare-covered services. Medicare may pay for some of the non-VA authorized services that John 
received. John will have to pay for services that are not covered by Medicare or the VA. 

In some cases Can Medicare can help pay your VA co-payment. The VA charges a co-payment to some veterans. 
The co-payment is your share of the cost of your treatment, and is based on income. Medicare may be able to 
pay all or part of your co-payment if you are billed for VA-authorized care by a doctor or hospital that is not 
part of the VA. 

The VA gives fee basis ID cards to certain veterans. You may be given a fee basis card if you have a service 
connected disability; you will need medical services for an extended period of time; or there are no VA hospitals 
in your area. If you have a fee basis ID card, you may choose any doctor that is listed on your card to treat you 
for the condition. If the doctor accepts you as a patient and bills the VA for services, the doctor must accept the 
VA's payment as payment in full. The doctor may not bill either you or Medicare for any charges. If your doctor 
doesn't accept the fee basis ID card, you will need to file a claim with the VA yourself. The VA will pay the 
approved amount to either you or your doctor. 

You can get more information on Veterans' benefits by calling your local VA office, or the national VA 
information number 1-800-827-1000. Or, you can use a computer to look on the Internet at http://www.va.gov . 
If you do not have a computer, your local library or senior center may be able to help you get this information 
using their computer. You can get more information on Medicare coverage by calling 1-800-MEDICARE (1-
800-633-4227) or TTY/TDD: 1-877-486-2048 for the hearing and speech impaired).



Marine Corps DSTRESS Line
The Marine Corps recently awarded a contract to TRIWEST for a new “DSTRESS Line” that offers peer-to-
peer counseling services. Marines, former Marines or their family members that think they need help coping 
with the challenges and stress of combat or deployments, grief and loss, parent-child relationships, couples 
counseling, or other rigors of life as a Marine or Marine family member can call any time. The DSTRESS Line 
operates 24/7/365 providing anonymous phone, chat and online access for solution-focused counseling. 
Counselors specifically trained in Marine Corps culture are prepared to field questions and concerns. The 
DSTRESS Line can be accessed by calling 1-877-476-7734. The DSTRESS Line is active now and TRIWEST 
officials say it will provide global Corps-wide support beginning March 23. 

-------------------------------------------------------------------------------------------------------------------------------------
VA Caregiver Program Update 

When Veterans Affairs officials in Washington, D.C., decided there was a need for a toll-free hotline for people 
who watch over vets who can't care for themselves, they didn't realize how right they were. Only weeks after 
the program was started on 1 FEB 2011, at the V.A. Medical Center in Canandaigua, they realized they were 
getting so many calls on the National Caregiver Support Line 855-260-3274 that they would have to double 
their staff, which now includes 13 licensed social workers and four health technicians. “We really didn't know 
there would be such a great response and need for this,” said Deborah Amdur, a Veterans Affairs official based 
in Washington who visited the Canandaigua program 8 FEB to mark the first anniversary of the hotline that has 
handled more than 27,000 calls in its first year. “I think it's just an absolutely vital resource for our family 
caregivers across the country, and when we support our family caregivers we support our veterans,” she said. 
Before the hotline was created, people caring for veterans had no one-stop place they could go to find out about 
benefits and services. “People were picking up a piece here and a piece there. The support line really addresses 
that need,” Amdur said. During the first year of the program that ended Tuesday, the program handled 27,474 
calls and 908 inquiries were received through the program's website http://www.caregiver.va.gov. Most of the 
calls are from California, Florida, Texas, Georgia and New York. The program that operates on the second floor 
of Building 6 at the VA campus in Canandaigua started with an idea in Amdur's head and developed in a 
brainstorming session in Washington, D.C. It was up and running within six weeks. “This was probably set up 
faster than any program in the history of the VA,” said Amdur. On weekdays, staffers handle about 100 calls per 
day, but fewer on weekends. And the average call lasts about 45 minutes. The volume got so heavy that VA 
workers created a software program to track every call, make follow-up calls and generally make sure the 
caregivers get what they need. The data collected helps the VA adjust programs based on the types of inquiries 
received. 
Because many of the callers are not accustomed to asking for help, the job requires excellent listening skills and 
the ability to draw out what they really need, but might have difficulty expressing, staffers said. The workers 
often hear stories from caregivers in extremely difficult and stressful situations, many of whom can't leave their 
home very often because they have been caring for a vet for years, or even decades. “I feel very privileged, very 
lucky to have this position. In 25 years as a social worker this has probably been the most gratifying job and the 
most gratifying environment to be in,” said Suzanne Dougherty, who has worked on the Caregiver Support line 
since it was started. “Every phone call can be a new challenge, a new request, a new situation,” she said. 

-------------------------------------------------------------------------------------------------------------------------------------
Poem “In Flanders Fields” by LtCol John McCrae

In Flanders fields the poppies blow
Between the crosses, row on row,
That mark our place; and in the sky
The larks, still bravely singing, fly
Scarce heard amid the guns below.

We are the Dead. Short days ago
We lived, felt dawn, saw sunset glow,
Loved and were loved, and now we lie,
In Flanders fields.



Take up our quarrel with the foe:
To you from failing hands we throw
The torch; be yours to hold it high.
If ye break faith with us who die
We shall not sleep, though poppies grow
In Flanders fields.

-------------------------------------------------------------------------------------------------------------------------------------
2012 MCL Department Convention Schedule

Charleston Marriott, Charleston , WV
May 11-12, 2012

Friday, May 11, 2012
0900-1600  MCL Registration
1000-1600  MODD Registration
1200-1300  Lunch on your own
1300-1700  Department Audit Committee*
1600-1700  Commandant’s Council for Detachment Commandants/Staff Officers Meeting
1700-1830  Dinner on your own
1700-2230  Hospitality Room open
1830-1900  MODD Pack Board Meeting -  At call of Dept Commandant, Pack Leader, MODD
1900-2100  MODD Growl of the Pack

Saturday, May 12, 2012 
0600-0930  Breakfast on your own
0800-1000  MCL registration
0800-0815  Flag-raising Ceremony - Dept Sgt-at-Arms
0820-0930  Memorial Services, all hands attending - Dept Chaplain
0930-0945  Department Budget Committee Meeting*
0930-0945  Department Nominations Committee Meeting*
1000-1200  MCL Business Meeting
1200-1315  Lunch on your own
1315-1600  MCL Business Meeting
1615-1640  New Officer Installation & Department Officers’ Meeting
1800-1900  Formal Reception
1900-2200  Grand Banquet
* At call of Chairman for Audit, Budget and Nominations Committee

-------------------------------------------------------------------------------------------------------------------------------------
2012 Department of WV Convention Registration

Hosted by Herbert J. Thomas Detachment 947 
Charleston Marriott - Charleston, WV May 11-12, 2012

Name:                                            Title:                Detachment:
Advance Registration Fee: $5.00                  Banquet: $15.00 
Total enclosed:                                       Banquet:___chicken ____beef    
POC Richard Given.  Tele: 304-965-3451    Mail payment to: 
Herbert J. Thomas Detachment 947, PO Box 11203, Charleston, WV 25339-1203

-------------------------------------------------------------------------------------------------------------------------------------
Once a Marine, Always a Marine

The Marine Corps League is for Marines and FMF Corpsmen who have served or are serving with the USMC 
faithfully and who are joined together for multiple purposes.
In joining the League we took an oath that we would never knowingly wrong or injure or permit any member to 
be wronged or injured if to prevent same is within my power. During the oath of Installation, the Installing 
Officer asks us to assist and protect our fellow members. During the Oath of Installation, we stated  that we will 
subordinate ourselves to the best interest of our fellow Marines and the Marine Corps League. It appears a few 
Marines in the division have forgotten the motto of the League, “Once a Marine, Always a Marine.” Anyone 
who has a personal agenda or those who have a personal issue against another member are forgetting their oath 



of membership. Section 904 (a) states whenever an individual member commits an act contrary to the National 
Bylaws and Administrative Procedures or an act which is deemed not in the best interest of the MCL shall be 
charged. This does not mean than a person can lodge a frivolous complaint against a member because of an 
assumption without merit. Exercising good judgment is usually more effective than lodging a complaint to 
embarrass or humiliate a member. Section 904 (c) 3 specifics the petitioner has the burden of proving any and 
all disciplinary charges against the respondent.  The respondent with the charge lodged against him does not 
have to prove his innocence.  Marines have character and integrity not to mention espirit and maybe it’s time we 
reflect on these traits before bringing harm to any of our fellow Marines.

-------------------------------------------------------------------------------------------------------------------------------------
Calendar of Events

2012 Department Convention will be May 11-12 and hosted by Herbert J. Thomas Memorial Detachment 947 
in Charleston, WV, at Charleston Marriott, 200 Lee St. E, Charleston, WV. Rooms reservations: 304-353-3600. 
Price is $99 per night plus 12% room tax. Banquet is $15.00. Advance registration $5.00

2012 Mideast Division, Marine Corps League Annual Convention will be held June 15 – 17, 2012 at the Hilton 
Raleigh-Durham Airport Hotel, 4810 Page Creek Lane, Durham, NC 27703. The room rate is $99 per night plus 
room tax, king or double room, plus every registered hotel guest receives a free hot breakfast buffet daily. 
Please make your room reservation direct with the hotel no later than June 4, 2012, by calling 919-941-6000. 

2012 MCL National Convention Aug. 12-18 at Renaissance in Mobile, Alabama in the Battle House Hotel & 
Spa Mobile and Mobile Riverview Plaza Hotel. Tel: 1-800-922-3298 or  251-438-4000. Room rates $107.00 
plus 14% tax. Hosted by P.L. Wilson Detachment 447. 




